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This is a text copy from our Impact Report website. As a result the design isn’t so
pretty as it was online :)



We believe the most valuable companies of our time are the ones solving society’s
biggest problems. Our vision is a balanced economy, where people and the planet
thrive. We’re on a mission to team-up with entrepreneurs that build scalable solutions
for global problems and accelerate system-change. 

2022 HIGHLIGHTS



IMPACT CERTIFICATIONS & ESG
COMMITMENTS

“We aim for the best entrepreneurs
with a growth mindset who balance
true impact with strong business
results that can scale.”

Warner Philips, Managing Partner

“As a frontrunner impact fund we are
never done exploring and learning
about impact measurement as it’s the
heartbeat of our mission.”

Willemijn Verloop, Founding Partner



IMPACT METHODOLOGY
We only invest in companies that address one of the biggest challenges of our
time. Companies for whom every unit they sell, is a unit of impact. If you remove
the impact, you remove the business.

We developed our social impact performance model together with the European
Investment Fund in 2014. Rubio’s Fund I – which we opened in 2015 – was one of the

first in Europe linking impact and carry, and we are proud to say that we
overachieved on our impact targets (impact multiple > 1). We are still one of the few

impact funds in the world linking our carried interest completely to both financial and
impact returns, but are happy to see others starting to move this way. There is no
golden standard in the market yet, so we want to keep learning, developing and

sharing!

RUBIO IMPACT
METHODOLOGY

https://www.eif.org/what_we_do/equity/sia/terms-of-reference.htm




THE WEIGHTED OVERALL RUBIO
IMPACT TARGET

Warner Philips, Managing Partner

is calculated each quarter to determine the fund’s actual impact performance
compared to the three-year impact target set at investment date. The Weighted
Overall Rubio Impact Target is calculated as follows:



Innovative technologies and services
that accelerate the transition to a
circular and zero carbon future.

CIRCULAR SOLUTIONS
New 2022 investments:





Businesses that empower people to
create sustainable livelihoods,
championing equal education and
equal employment opportunities.

PEOPLE POWER





Microverse trains students in >100 countries to
work remotely as (full stack) software engineers.
The school uses a peer-to-peer model (students
learn from and with each other) as a much more
scalable and lower-cost alternative to teachers
and instructors and the training is specifically
targeted at remote work. Students pay tuition
fee for the 12-month full-time education through
an Income Share Agreement (ISA): once a
Microverse graduate finds a job with monthly
salary of more than $1,000, 15% of their salary
shall be used for repayment of their Microverse
tuition.

Microverse





Solutions that create positive change in
Food, Agriculture and Human Health.

HEALTHY SYSTEMS
New 2022 investments:





Arborea aims to industrialize photosynthesis
through it’s BioSolar Leaf (BSF) and make it a
global tool to produce sustainable food
ingredients derived from photosynthetic
microorganisms (microalgae). Given their diverse
nutritional properties a variety of ingredients can
be derived from micro-algae ranging from high-
value additives, to lower-value bulk proteins.
Arborea’s technology can produce these
ingredients at a lower cost than current
photobioreactor technologies and much lower
environmental footprint than their animal or
plant-based alternatives.
Arborea will using Generally Regarded As Safe
(GRAS) strains of microalgae to create existing,
high-value products while scaling the
technology from a 100m2 pilot facility to 20ha
plants in the next 4 years. Once proven at 20ha
scale focus will switch to production of lower-
value, higher-impact products such as specialty
proteins and omega3’s.

Arborea





STAY TUNED!

We love to work with a true, eager and bright
team! Our team is a mix of experienced
entrepreneurs, investors, talented young
analysts and others who share our vision for a
balanced economy, where people and the planet
thrive. The composition of our team reflects
diversity, with 50% female and 50% male
members hailing from various backgrounds and
nationalities, including Turkish, Hungarian,
American, and Dutch. Our gender diversity is
equally spread across all functions in the
organization, resulting in a 50%/50% Managing
Board and a 60%/40% female/male Investment
Committee. At Rubio we have a 0% gender pay
gap.

A diverse, great team

We see this report as a constant work in
progress. Going forward, we intend to add even
more learnings to our Impact Report, as we
believe we need to continue to gather strong
data to prove our progress and strengthen the
movement of impact finance.
Next year we have been working 10 years as
impact investors, so stay tuned for our 10 year
learning report. There is still much work to be
done to achieve an inclusive and circular
economy but in the meantime we are super
proud of what we’ve achieved so far in co-
developing a future for venture capital where
impact is no longer just “nice to have”, but a
“must have”.

Working together to
accelerate the impact
revolution


